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Research on the Maturity Model of Digital Transformation in Education
—A Systematic Analysis Based on Domestic and Foreign Literature

ZHONG Zhixian', LU Hongyan', ZHANG Yi% YI Kaiyu?, SHI Xiaofen?
(L.Institute of Teacher Education for Advanced Study, Jiangxi Normal University, Nanchang Jiangxi 330022 ;
2 Institute of Digital Transformation for Education, Jiangxi Normal University, Nanchang Jiangxi 330022)

[Abstract] In the process of implementing the national education digital strategy, a corresponding
evaluation scheme is conducive to scientific research and judgment of the transformation status, planning of
transformation path and improvement of transformation benefits. To establish the necessary theoretical
foundation for constructing the evaluation scheme of digital transformation in education in China, on the
basis of understanding the relevant maturity models and the key concepts of digital transformation in
education, this paper uses the systematic literature review method to summarize the research experience of
evaluation in the field of education informatization in China, and reveals the maturity model fits the five
instrumental values of digital transformation in education: development, evaluation, diagnosis and reform,
comparison and management. This paper argues that the construction of a maturity model for digital
transformation in education is helpful to establish a culture of "sustainable improvement", so as to
effectively promote the development of digital transformation in education. On the basis of analyzing the
research status of the maturity model of digital transformation in education at home and abroad, this paper
puts forward five major dimensions to construct the maturity model for digital transformation in education
in China: the Chinese question, the value orientation, the core concept, the dynamic thinking and the
theoretical model.

[Keywords] Digital Transformation in Education; Maturity Model; Systematic Literature Review
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